Belmont College Pole Barn addition to the MTC Building

Instructions to Bidders

Bidders Pledge and Agreement — Each bidder acknowledges that this is a public project involving College
funds and the Owner (Belmont College) expects that the successful bidder will adhere to the highest
ethical and performance standards. Bidder agrees to follow all federal, state, and local laws and
regulations.

Bid Policy — The bid should be presented as a lumpsum for the complete project. Bidders may receive
building specifications on the Belmontcoliege.edu website. All bids should be submitted on the “8id
Form” included in the project specifications. Any questions about the building specifications may be
directed to £Ed Mowrer 740-699-3860.

Bids — All bids must be submitted on the “Bid Specification Form” furnished with this document.

All bids should be submitted in a sealed envelope with the bidder’s name and project name printed on
the envelope and delivered to:

Belmont College

Att. Judi McMillion
68094 Hammond Rd

St Clairsville, Ohio 43950

Bids must be received by 10 am on May 25th, 2023 and will be opened immediately following the close
of bidding. The contract for construction will be awarded within three days of the opening of the bids.
The winning contractor will be notified in writing at this time.

Project — The project consists of all labor, material, and services necessary for the construction of the
project identified as the HVAC Pole Building in accordance with the specifications included in this packet.
The pole barn will be constructed over an existing concrete slab. An environmental review of the area
has been completed and there are no impediments to construction. Utility lines are located North of the
proposed site and should be located and avoided during construction.

Permits — All permits for construction shall be secured by the contractor at their expense.

Determination of the Lowest and Best Bid — Subject to the right of the Owner to reject any or all of the
bids, the Owner will award the contract for the work to the bidder submitting the lowest and best bid.

Prevailing Wages — The prevailing wage rates of the Department of Labor (Davis-Bacon Act), as set forth
in General Wage Decision OH202000 02/02/2020 apply to this project. The Labor Standards Provision
found at 29 CFR 5.5(a) also applies to this project, as well as provisions of the Contract Work Hours and
Safety Standards Act at 29 CFR 5.5(b).



Belmont College

Specifications for HVAC Pole Building
34 x 50 x 14 Ft Pole building addition to the MTC building.
68633 Bannock Rd St Clairsville, Chio 43950

Construct a 34 x 50 x 14 Ft Pole addition attached to the East wall of the existing (100 x 50 x 12 Ft}) MTC
Pole building. See Sketch. The addition is to be of treated pole construction and with Metal siding and
roof. One 12 ft wide by 10 ft high overhead door and one 3-foot man door to be installed on the East
wall. Overhead door to be in line with existing overhead door in existing building. Addition to be built
over an existing concrete slab. Contractor to install a 10 ft by 33 (+/-) ft cement slab, 6 inches deep, over
existing gravel area and repair a 4 Ft by 14 Ft area of the existing slab near the new overhead door.
Interior lighting to be installed, along with electric outlets to meet code. Lighting to be switched from
either man door accessing the new addition. No Water, Air or HVAC is needed. Walls to be insulated
with a minimum of R-19 insulation, ceilings to be insulated with a minimum of R-30 insulation along with
a Ply Foil vapor barrier on ceiling and walls. All new interior surfaces must be finished with drywall
except the shared wall with the existing building. The existing building exterior metal wall is adequate
and does not need insulation or drywall, Al connections to the existing wall, roof, and concrete slab to
be weather sealed to prevent water and air infiltration.

Exterior metal siding to match the color of existing building and new metal roof to match existing
building’s asphalt shingles. The ridge line of addition to match ridge of existing building and can be
stepped up ~2 ft as necessary to match existing roof pitch. There is approximately 18 inches of
overhang on the existing roof trusses and the new roof should match this overhang. The interior height
of the addition should be 14 Ft, which is two feet higher than the existing building. Gutter, facia, and
downspouts should be installed as needed.

Existing fence, gate, and internet antenna to be relocated by the College.

Total Construction Cost

Company

Address

Date of Bid
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CERTIFICATION OF BIDDER REGARDING EQUAL
EMPLOYMENT OPPORTUNITY

Name of Prime Contractor

Project Number

INSTRUCTIONS

This certification Is required pursuant to Executive Order 11246 (30 CFR 12319-25). The implementing rules and
regulations provide that any bidder or prospective contractor, or any of thelr proposed subcontractors, shall sfate as an
initial part of the bid or negotiations of the contract whether it has participated tn any previous contract or subcontract
subject to the equal opporiunity clause; and, if so, whether It has filed all compliance reports due under applicable
Instructions.

Where the certification Indicates that the bidder has not flied a compliance report due under applicable Instructions, such
bldder shall be required to submif a compliance report within seven calendar days after bid opening. No contract shall be
awarded unless such report Is submitted.

CONTRACTOR'S CERTIFICATION

NAME AND ADDRESS OF BIDDER {Inciude Zip Cods)

1. Bidder has participaled In a previous contract or subcontract sublect Yes No
to the £qgual Opportunity Clause

2. Compllance reports were reguired o be filed in connection with such Yes No
contract or subcontract.

3. Bldder has filed al{ compliance reporls due under applicable Yes No

instructions, including SF-100.

4. Have you ever been or are you being considered for sanction due to Yes No
violatlon of Executive Order 11246, as amended?

NAME AND TITLE OF SIGNER (Please typs)

SIGNATURE DATE

Modsled after form HUD-12



CONTRACTOR'S CERTIFICATION

CONCERNING LABOR STANDARDS AND PREVAILING WAGE

REQUIREMENTS
To: Date:
clo; Project Number:
Project Name:
The undersigned, having executed a contract with the for the construction of the above-
identified project, acknowledges that: ‘
(a) The Labor Standards provisions are included in the aforesaid contract;
{(b) Correction of any infractions of the aforesaid conditions, including infractions by any of his

subcontractors and any lower tier subcontractors, is his responsibility.
He certifles {hat:

(a) Neither he nor any firm, partnership or association In which he has substantial interest is designated
as an Ineligible contractor by the Comptroller General of the United States pursuant to Section 5.6(b)
of the Regulations of the Secretary of Labor, Part 5 (29 CFR Part 5) or pursuant to Section 3(a) of the
Davis-Bacon Act, as amended [40 U.S.C, 275a-2(a}}.

(b) No part of the aforementioned contract has been or will be subcontracted to any subcontractor if such
subcontractor or any firm, corporation, partnership or association in which such subcontractor has a
substantial interest is designed s an ineligible contractor pursuant to any of the aforementioned
regulatory or stalutory provisions.

He agrees to obtain and forward to the aforementioned recipient within ten days after the execution of any
subcontract, including those executed by his subcontractors any lower tier subcontractars, a Subcontractor's
Certification Concerning Labor Standards and Prevailing Wage Requirements executed by the subcontractors.
He certifies that:

(a) The legal name and the business address of the undersigned are:

(b) The undersigned is:

(1) A single proprietorship

(2} A corporation organized In the State of
(3) A partnership

(4) Other Organization (Describe).

i

{c) The name, title and address of the owner, partners or officers of the undersigned are:



Name Title Address

{d) The names and addresses of all other persons, both natural and corporate, having a substantial
interest in the undersigned, and the nature of the Interest are; (If none, so state):
Nams Address Nature of Interest

(e) The names, addresses and trade classifications of all other building construction contractors in which

the undersigned has a substantial interest are: (If none, so state):

Contractor

Signature
Date

WARNING

U.S. CRIMINAL CODE, Section 1010, Title 18, U.S.C., provides in part: "Whoever ... makes, passes, ufters or
publishes any statement, knowing the same to be false ... shall be fined not more than $5,000 or imprisoned not more
than two years, or both."



NON-COLLUSION AFFIDAVIT

State of

BID Identification: .
CONTRACTOR: , being
duly sworn, deposes and says that he is
(Sole owner, a partner, president, secretary, efc.) of ,
the party making the foregoing BID); that such BID is not made in the interest of or on behalf of
any undisclosed person, partership, company, association, organization, or corporation; that such
BID is genuine and not collusive or sham; that said BIDDER has not directly or indirectly
induced or solicited any other BIDDER to put in a fake or sham BID and has not directly or
indirectly colluded, conspired, connived, or agreed with any BIDDER or any one elsetoputina
sham BID, or that any one shall refrain from bidding; that said BIDDER has not in any manner
directly or indirectly, sought by agreement, communication or conference with any one to fix the
BID price of said BIDDER or of any other BIDDER, or to fix any overhead, profit, or cost
element of such BID price, or of that of any other BIDDER, or to secure any advantage against
the OWNER awarding the contract or anyone interested in the proposed contract; that all
statements contained in such BID are true; and, further, that said BIDDER has not, directly or
indirectly, submitted his BID price or any breakdown thereof, or the contents thereof, or divulged
information or data relative thereto, or paid and will not pay any fee in connection therewith, to
any corporation, partnership, company, association, organization, BID depository, or to any
member or agent thereof, or to any other individual except to such person or persons as have a
partnership or other financial interest with said BIDDER in his general business.

Print Name:

Signature: Date:

Subscribed and sworn to before me this day of .20

Printed Name of Nofary:

Signature of Notary:

(Seal of Notary)



Table A

Proposed Subcontracts Breakdown

For the period covering 20 through
20
Column 1 Column 2 Column 3 Column 4 Column &
Type of Contract Total Number | Total Approximate | Estimated No. Estimated $
(Business of Profession) | of Contracts - | Dollar Amount Contracts to Amount to
Project Area Project Area

Businesses*

Businesses*

* The Project Area is coextensive with boundaries.

Company

Project Name

Project Number

EEQ Officer (Signature)




Table B
Estimated Project Workforce Breakdown

Column 1 Column 2 Column 3 Column 4 Column &
Job Category Total Estimate No. Positions Currently No. Positions Not No. Positions to
Positions Occupled by Permanant Currently Occupied be Filled with
Employees LIPAR*
Officers/Supervisors

Professionals

Techniclans

Housing Sales/
RentaliMgmt

Office Clerical

Service

Others

Trade:

Journeymen

Helpers

Apprenfices

Max. No, Tratnees

Qthers

Trade:

Journeymen

Helpers

Apprentices

Max. No. Trainees

Others

Trade:

Journeymen

Helpers

Apprentices

Max. No, Trainees

Others

*Lower Income project area residents (LIPAR) are Individuals residing within the project's County whose family Income
does not exceed 51% of the median Incoms in the MSA.

Company

Project Name

Project Number

EEO Officer (Signature)




BONDING AND INSURANCE REQUIREMENTS

A state or local unit of government receiving a grant from the Federal government which requires
contracting for construction of facility improvement shall follow its own requirements relating to
bid guarantees, performance bonds, and payment bonds, except for contracts or subcontracts
exceeding $100,000, For contracts or subcontracts exceeding $100,000, the Federal agency may
accept the bonding policy and requirements of the grantee provided the Federal agency has made
a determination that the Government's interest is adequately protected. If such a determination
has not been made, the minimum requirements shall be as follows:

A. A bid guarantee from each bidder equivalent to five percent of the bid price. The "bid
guarantee” shall consist of a firm commitment such as a bid bond, certified check, or

other negotiable instrument accompanying a bid as assurance that the bidder will, upon
acceptance of his/her bid, execute such confractual documents as may be required within
the time specified.

B. A performance bond on the part of the contragtor for 100 percent of the contract price. A
"performance bond" is one executed in connection with a contract to secure fulfillment of

all the contractor's obligations under such contract.

C. A payment bond on the patt of the contractor for 100 percent of the contract price. A
"payment bond"” is one executed in connection with a contract to assure payment as
required by law of all persons supplying labor. and material in the execution of the work
provided for in the contract,




CONFLICT OF INTEREST

Interest of Local Public Officials

No member of the governing body of the locality and no other officer, employee, agent or public
official of such locality, who exercises any functions or responsibilities in connection with the
planning and catrying out of the program, shall have any personal financial inferest, direct or
indirect, in this contract; and the Contractor shall take appropriate steps to assure compliance.

Interest of Contractor and Emplovees

The contractor covenants that he presently has no interest and shail not acquire interest, direct or
indirect, in the study area or any parcels therein or any other interest which would conflict in any
manner or degree with the performance of his services hereunder. The Contractor further
covenants that in the performance of this Contract, no person having any such interest shall be
employed.

Records and Audits

The Contractor shall maintain accounts and records, including personnel, property and financial
records, adequate to identify and account for all costs pertaining to the Contract and such other
records as may be deemed necessary by the City/County to assure proper accounting for all
project funds. These records will be made available for audit purposes to the City/County or any
authorized representative, and will be retained for three years after the expiration of this Contract
unless permission to destroy them is granted by the City/County.

Federal or State Officials Not to Benefit

No members of or delegate to the Congress of the United States of America, and no resident U.S.
Commissioner, nor any officer or employee of the State of Ohio subject to Ohio Ethics Law
(ORC Sec, 102.03(A)) will be admitted to any share or part hereof or to any benefit to arise here
from.



Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicabllity

The Project or Program to which the construction work
covered by this contract pertains |s beling assisted by the
United States of America and the following Federal Labor
Standards Provisions are included In this Contract
pursuant fo the provisions applicablie to such Federal
assistance,

A. 1. {I) Minlmum Wages. All laborers and mechanics
aemployed or working upon the shte of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deductlion or rebate on any account
(except such payroll deductions as are permitted by
regulations Issued by the Secrefary of Labor under the
Copeland Act (29 CFR Part 3}, the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained In the wage determination of the
Secretary of Labor which [s attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such {aborers and mechanics, Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section i(b)(2} of the Davis-Bacon Aet on behaif of
laborers or mechanics are considered wages pald to such
laborers or mechanlcs, subject to the provisions of 29 CFR
5.5(a)(1){lv}; also, regular contributions made or cosis
Ineurred for more than a weekly perlod (but not less oflen
than quarterly} under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or Incurred during such weekly period.

Such laborers and mechanics shall be pald the appropriate
wage rale and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a}{4).
Laborers of mechanics performing work in mare than one
classification may be compensated at the rate specified for
each classification for the {tme actually worked therein:
Provided, That the employer's payroll records accurately
set forth the time spent in each classtHicalion in which
work ts performed. The wage determination (including any
additiona! classification and wage rates conformed under
26 CFR 5.5(a){1){i) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

{{1) (a) Any class of iaborers or mechanics which Is not
listed in the wage determination and which Is lo be
employed under the contract shali be classified in
conformance with the wage delermination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been mel:

(1Y The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized In the area by the
gonstruction Industry, and

{3) The proposed wage rate, including any bona fide
fringe benefits, bears a reascnabile relationship to the
wage rates contalned In the wage determination.

(b} tf the contracior and the laborers and mechanics to he
employed In the classification (if known), or their
representatives, and HUD or lts designee agree on the
classification and wage rate (including the amount
desighated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.8. Department of
Labor, Washington, D.C. 20210, The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classiflcation action within 30
days of recelpt and so advise HUD or its designee or will
notify HUD or lts designee within the 30-day period that
additional time s necessary. (Approved by the Office of
Management and Budgel under OMB control number 1215-
0140.) .

{c} In the event the contractor, the laborers or mechanics
to be employed In the classification or their
representatlves, and HUD or ils designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall rafer the questions, including
the views of all Interested partles and the recommendalien
of HUD or itls designee, to the Administrator for
determination. The Administrator, or an authorized
representative, wiil issue a determination within 30 days of
receipt and so advise HUD or its designes or will notify
HUD or lts designee within the 30-day perlod thal
additional time Is necessary. {Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

{d} The wage rate (Including fringe beneflis whaere
appropriate) determined pursuant fo subparagraphs
{1)(It{b) or (c} of this paragraph, shall be paid to all
workers performing work In the classification under this
contract from the first day on which work is performed In
the classificalion.

(i1l Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the
gontractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

{iv) H the contractor does not make payments fo a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the centractor, that the appiicable standards of ithe Davis-
Bacon Acl have been met. The Secretary of Labor may
require the contractor to set aside in a separaie account
assets for the meeting of obligations under the plan or
program, (Approved by the Office of Management and
Budget under OMB Contrel Numbar 1215-0140.)

2. Withholding. HUD or Its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Faderat contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage raquirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, empioyed by the
contractor or any subcontractor the full amount of wages
required by the contract in the event of fallure to pay any
laborer or mechanic, Ineluding any appreniice, tralnee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
paymeni, advance, or guarantee of funds untit such
violatlons have ceased, HUD or ils designee may, after
written neotice te the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements In the case of direct Davis-Bagcon Act
contracis. :

3, (1) Payrolls and basic records. Payrolis and baslc
records relating thereto shall be maintained by the
contractor during the course of the wark preserved for a
period of three years thereafter for all tabarers and
mechanics working at the sife of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
ciassitication, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefils or cash equlvalents thereof of the types described
in Sectien Hb)(2}{B) of the Davis-bacen Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 GFR 5.5 (a){1)}(iv) that the wages of any
laborer or mechanic Include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section I{b)(2}(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such .benefils |s
enforceable, that the plan or program is financlally
responsible, and that the plan or program has been

communicated in writing to the laborers or mechanics
affected, and racords which show the costs anticipated or
the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and cerlification of
trainee programs, the registration of the apprentices and
tralnees, and the ratios and wage rates prescribed In the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

{it) (a) The conlractor shall submit weekly for each week
in which any contract work Is performed a copy of all
payrolls to HUD or its designee If the agency is a party to
the contract, but If the agency is not such a party, the
contractar will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for lransmisston to
HUD or ils designee. The payrolls submitted shall set out
accurately and compietely all of the Information required
to be maintained under 29 CFR 5.5(a)(3){i) except that fuli
social securlty numbers and home addresses shall not be
included on weekly transmittals, Instead the payrolis shall
only need to Inciude an individuaily identifying number for
sach employee (e.g., the last four digits of the empioyee's
soclal security number). The required weekly payroll
information may be submitted In apy form desired,
Optional Form WH-347 is avallable for this purpose from
the Wage and Hour Division Web site at
hitp/fwww.dol.gov/esalwhd/forms/wh34zinstr.htm  or  its
successor site. The prime contractor Is responsible for
the submission of coples of payrolis by all subcontractors.
Contractors and subcontractors shall maintain the fuil
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee If the agency is a party to the
contract, but if the agency Is not such a parly, the
contractor will submit the payrolls to the applicant
sponsor, or awner, as the case may be, for transmission to
HUD or its designee, the contracter, or the Wage and Hour
Divigion of the Department of Labor for purposes of an
investigation or audit of compilance with prevailing wage
requirements. It is not a violation of this subparagraph for
a prime contractor to require a subgcontractor to pravide
addresses and social security numbers lo the prime
contractor for its ewn records, without weekly submission
to HUD or its designee. {Approved by the Office of
Management and Budget under OMB Gontrof Number
1215-0149.)

{b) Each payroli submitted shall be accompanied by a
“Stlatement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persans employed under the contract
and shall certlfy the following:

{1} That the payroll for the payroll period contains the
information required to be provided under 29 CFR 3.5
{a}{(3){ii}, the appropriate information is being maintained
under 29 CER 5.5(a){(3X!), and thal such [nformation is
correct and compiete;
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{2} That each laborer or mechanic {including each helper,
apprentice, and trainee) empioyed on the contract during
the payroll perlod has been pald the full weekly wages
earned, without rebate, either directly or Indirectly, and
that no deductions have been made either directly or
indlrectly from the full wages wearned, other than
permissible deductions as set forth in 29 CFR Part 3;

{3) That each laborer or mechanic has been paid not iess
than the applicable wage rates and fringe benefits or cash
squivalents for the classification of work performed, as
specified in the applicable wage determlnation
incorporated into the contract.

{¢) The weekly submission of a properly executed
certification set forth on the reverse side of Optlonal Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Compllance” required by subparagraph
A3 (i),

{d} The falsification of any of the above certifications may
subject the centractor or subcontractor to civil er criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code,

(I} The contractor or subcontractor shall make the
records required under subparagraph A.3.(1) availabie for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview smployeas during working hours on the job, |If
the contractor or subcontractor fatls to submlt the required
records or to make them available, HUD or its deslignes
may, after written notice ilo the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure ta submil the
required records upon request or to make such recards
available may be grounds for debarment action pursuant te
29 CFR 5.12.

4. Apprentices and Tralnees,

{l) Apprentices. Apprentices will be permitted to work at
tess than the predelermined rate for the work they
performed when they are employed pursuant to and
individually registered In a bona fide apprenticeshlp
program reglsiered with the U.S, Depariment of Labor,
Employment and Training Administration, Office of
Apprenticeship Tralning, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or If a person ls employed in his or her first 90
days of probationary employment as an apprentice In such
an apprenticeshlp program, who Is not Individually
registered In the program, but who has been certified by
the Offlce of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency {where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratle of apprentices to
journeymen on the job site In any craft classification shall
not be greater than the ratio permitted te the contractor as
to the entire work force under the registered pregram. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above,
shall be paid not iess than the applicable wage rate on the
wage determination for the classification of work actually
performed. |n addition, any apprentice performing work on
the job site In excess of the ratio permitted under the
registered program shall be pald not less than the
applicable wage rate on the wage delermination for the
work actually performed. Where a contractor is performing
construction on a project in a locallly other than that in
which its pregram is registered, the ratios and wage rates
{expressed [n percentages of the |ourneyman's hourly
rate) speclified in the contractor's or subcontractor's
registered program shall be observed. Every apprentice
must be paid al nol less than the rate speciied in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
spacified in the applicable wage determination.
Apprentices shall be pald fringe benefits In accordance
with the provisions of the apprenticeship program, If the
apprenticeship program does not specily fringe benefits,
apprentices must be pald the full amount of fringe benefils
listed on the wage determination for the applicabie
classification. |f the Administrator determines that a
different practice prevalls for the applicable apprentice
classHication, fringes shall be pald tn accordance with that
determination. In the svent the Office of Apprenticeship
Tralning, Employer and Labor Services, or a Slale
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contracior will no longer be permitted to utilize
apprentices at less than the appllcable predetermined rate
for the work performed untll an acceptable program s
approved.

(1) Tralnees, [Except as provided in 29 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed uniess they are
employed pursuant ‘,to and Individually registered In a
program which has received prior approval, evidenced by
formal certificatlon by the U.S. Department of Labor,
Empioyment and Tratning Administration. The ratio of
tralnees to journeymen on the fob site shall not be greater
than permitted under the plan approved by the
Employmenl and Training Administration. Every lrainee
must be paid at not less than the rate specified in the
approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Tralnees
shall be pald fringe benefits in accordance with the
provisions of the trainee program. If the tralnee program
does not mention fringe benseflts, trainees shall be pald
the fuli amount of fringe benefits listed on the wage
determination uniess the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding Jjourneyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
emplioyee listed on the payroll at a tralnee rate who Is not
registered and particlpating in a training plan approved by
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the Employment and Training Adminisiration shall be paid
not iess than the applicable wage rale on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site In excess of
the ratio permitted under the reglstered program shall be
pald not less than the applicable wage rate an the wage
determination for the work actually performed, in the
event the Employment and Training Administration
withdraws approval of a tralning program, the contractor
will no longer be permlitted to utllize trainees at less than
the applicable predetermined rale for the work performed
until an acceptable program is approved.

{iil) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 28 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30.

5. Compilance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 GFR
Part 3 which are incorporated by reference In this conlract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 In this paragraph A and such
other clauses as HUD or Hs designee may by appropriale
instructions require, and a copy of the applicable
prevailing wage declsion, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsibie
for the compliance by any subcontractor or lower tler
subconiractor with all the contract clauses In this
paragraph,

7. Contract termination; debarment. A breach of the
coniract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontracior as provided in 29 CFR
5,12,

8. Compllance with Davis-Bacon and Related Act Requirements.
All rulings and Interpretations of the Davis-Bacon and
Related Acts contained tn 29 CFR Parts 1, 3, and 5 are
herein Incorporated by referance In this contract

9. Disputes concerning labor standards. Disputss
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shali be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes
within the meaning of this clause Include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representatives,

10. (1} Certiflcation of Eliglblity. By entering inte this
contract the contractor certifies that neither it (nor he or
sha} nor any person or firm who has an interest In the
contractor's firm Is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 28 CFR 5.12(a)}{1) or lo be

awarded_" HUD contracts or participate in HUD programs
pursuant o 24 CFR Part 24,

(i) No part of this contract shall be subcontracled to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate In HUD programs pursuant to 24 CFR Part 24,

{lI} The penalty for making false stalements is prescribed
In the U.S. Crimlnal Code, 18 U.S.C. 1001, Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.8.C.,
*Fadera! Housing Administration transactions”, provides in
part: *Whoever, for the purpose of . . . Influencing in any
way the action of such Administration...., makes, utters or
publishes any statement knowlng the same lo be false.....
shall be flned not more than $5,000 or Imprisoned not
more than two years, or both.” )

11, Complaints, Proceedings, or Testlmony by
Employess, No laborer or mechanic to whom the wage,
salary, ot other labor standards provisions of this Contract
are appllcable shall be discharged or in any other manner
discriminated agalnst by the Conftractor or any
subcontractor because such employee has filed any
complaint or Instiluted or caused to be Instituted any
proceeding or has testifled or Is about to testify In any
proceeding under or relating io the labor standards
applicable under this Contract to his employer.

B, Contract Work Hours and Safety Standards Acl. The
provisions of this paragraph B are applicable where the amount of the
prime confract exceeds $100,000. As used In this paragraph, the
terms “iaborers” and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall reguire or
permit any such laborer or mechanic in any workweek In which the
Individual is employed on such work to work in excess of 40 hours In
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half limes the basic
rate of pay for ali hours worked in excess of 40 hours in such
wotkwesk.

{2) Violatlon; ilabliity for unpald wages; llquldated
damages, In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontraclor responsible therefor shall be liable
for the unpald wages., In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbla or a territory, to such Distriet or to such
terrifory), for liquidated damages. Such llquidated
damages shatl be computed with respect to sach indlvidual
laborer or mechanic, Including watchmsn and guards,
employed In violatlon of the ciause set forth In
subparagraph (1) of this paragraph, In the sum of $10 for each
calendar day on which such individual was required or permited to
work In excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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{3} WIthholding for unpald wages and liguldated
damages. HUD or its designee shall upon Its own action
or upon wrillen request of an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal coniract with the same prime centract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which Is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contraclor or subcontractor for unpald wages and
liquidated damages as provided in the clause sel forth In
subparagraph (2} of this paragraph.

{4) Subcontracts. The contraclor or subcontractor shail
insert in any subcontracts the clauses set forth In
subparagraph (1) through (4) of this paragraph and also a
clause raquiring the subcontractors to include these
clauses in any lower tier subconiracts. The prime
contracter shall be responsibie for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth In subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanlc shall be required fo work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous (o his health and
safely as determined under construction safety and health
standards promulgated by the Secretary of Labor by
reguiation,

(2} The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and fallure to comply may result in Imposition of
sanctions pursuant {o the Contract Work Hours and Safety
Slandards Act, {Public Law 91-54, 83 Stal 98). 40 USC
3701 ot seq.

(3) The contractor shall Include the provistons of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions,
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SPECIAL CONDITIONS PERTAINING TO HAZARDS
SAFETY STANDARDS AND ACCIDENT PREVENTION

Lead-Based Paint Hazards  (Applicable to contracts for construction or rehabilitation
of residential structures)

The construction or rehabilitation of residential structures is subject to the HUD Lead-
Based Paint regulations, 24 CFR Part 35. The Contractor and Subcontractors shall
comply with the provisions for the elimination of lead-base paint hazards under sub-part
B of said regulations. The Owner will be responsible for the inspections and
certifications required under Section 35.14(f) thereof.

Use of Explosives

When the use of explosives is necessary for the prosecution of the work, the Contractor
shall observe all local, state and Federal laws in purchasing and handling explosives. The
Contractor shall take all necessary precaution to protect completed work, neighboring
property, water lines, or other underground structures. Where there is danger to
structures or property from blasting, the charges shall be reduced and the material shall
be covered with suitable timber, steel or rope mats.

The Contractor shall notify all owners of public utility property of intention to use
explosives at least eight hours before blasting is done close to such property. Any
supervision or direction of use of explosives by the Engineer, does not in any way reduce
the responsibility of the Contractor or his Surety for damages that may be caused by such
use,

Danger Signals and Safety Devices

The Contractor shall make all necessary precautions to guard against damages to property
and injury to persons, He shall put up and maintain in good condition, sufficient red or
warning lights at night, suitable barricades and other devices necessary to protect the
public. In case the Contractor fails or neglects to take such precautions, the Owner may
have such lights and barricades installed and charge the cost of this work to the
Contractor. Such action by the Owner does not relieve the Contractor of any liability
incurred under these specifications or contract,



Special Equal Opportunity Provisions

Activities and Contracts Not Subject to Executive Order 11246, as Amended

(Applicable to Federally assisted construction contracts and related subcontracts $10,000
and under)

During the performance of this contract, the contractor agrees as follows:

I

3

The Contractor shall not discriminate against any employee or applicant for
employment because of race, color, religion, sex, or national origin. The
Contractor shall take affirmative action to ensure that applicants for employment
are employed, and that employees are treated during employment, without regard
to their race, color, religion, sex, or national origin. Such action shall include,
but not be limited to, the following: employment, upgrading, demotion, or
transfer; recruitment or recruitment advertising; layoff or termination; rates of
pay or other forms of compensation; and selection for training, including
apprenticeship,

The Contractor shail post in conspicuous places, available to employees and

applicants for employment, notices to be provided by the Owner setting forth the
provisions of this non-discrimination clause. The Contractor shall state that all

qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, or national origin.

Contractors shall incorporate foregoing requirements in all subcontracts,

Executive Order 11246 (contracts/subcontracts above $10,000)

1.

Section 202 Egual Opportunity Clause

Duting the performance of this contract, the contractor agrees as follows:

a, The contractor will not discriminate against any employee or applicant
for employment because of race, color, religion, sex, or national origin.
The contractor will take affirmative action to ensure that applicants are
employed, and that employees are treated during employment, without
regard to their race, color, religion, sex, or national origin. Such action
shail include, but not be limited to, the following: Employment,
upgrading, demotion, or transfer; recruitment, or recruitment advertising;
layoff or termination, rates of pay or other forms of compensation; and
selection for training, including apprenticeship, The contractor agrees to

post in_conspicuous places. available to employees and applicants for
employment, notices to _be provided by the Owner setting forth the

provisions of this non-discrimination clause.

b. The contractor will, in all solicitations or advertisements for employees
placed by or on behalf of the contractor, state that all qualified applicants
will receive consideration without regard to race, color, religion, sex, or
national origin,

c. The contractor will send to each labor union or representative of workers
with which he has a collective bargaining agreement or other contractor
or understanding, a notice to be provided by the Owner advising the said
labor union or workers' representatives of the contractor's commitment

1



under this section, and shall post copies of the notice in conspicuous
places available to employees and applicants for employment,

d. The contractor will comply with all provisions of Executive Order 11248
of September 24, 1965, and of the rules, regulations, and relevant orders
of the Secretary of Labor,

e. The contractor will furnish all information and reporis required by

Executive Order 11246 of September 24, 1965, and by rules, regulations
and orders of the Secretary of Labor, or pursuant thereto, and will permit
access to his/her books, records, and accounts by the Ohio Department of
Development's Office of Housing and Community Partnerships (OHCP),
the U.S. Department of Labor and the Secretary of Labor for purposes of
investigation to ascertain compliance with such rules, regulations, and
others.

f. In the event of the contractor's non-compliance with the non-
discrimination clauses of this confract or with any of the said rules,
regulations, or orders, this contract may be canceled, terminated, or
suspended in whole or in part and the contractor may be declared
ineligible for further Government contracts in accordance with
procedures authorized in Executive Order 11246 of September 24, 1965,
or by rules, regulations or orders of the Secretary of Labor, or as
otherwise provided by law.

g, The contractor will include the provisions of the sentence immediately
preceding paragraph (1) and the provisions of paragraph (1) through (7)
in every subcontract or purchase order unless exempted by rules,
regulations, or orders of the Secretary of Labor issued pursuant to
Section 204 of Executive Order 11246 of September 24, 1965, so that
such provisions will be binding upon each subconttactor or vendor. The
contractor will take such action with respect to any subcontract or
purchase order as the Department may direct as a means of enforcing
such provisions, including sanctions for non-compliance. Provided,
however, that in the event a contractor becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of
such direction by the Department, the contractor may request the United
States to enter into such litigation to protect the interest of the United
States.

Notice of Requirement for Affirmative Action to Ensure Equal Employment
Opportunity (Executive Order 11246). (Applicable to contracts/subcontracts
exceeding $10,000)

a, The offerer's or Bidder's attention is called to the "Equal Opportunity
Clause" and the "Standard Federal Equal Employment Opportunity
Construction Contract Specifications" set forth herein.

b. The goals and timetables for minority and female participation, expressed in
percentage terms for the Contractor's aggregate workforce in each trace on all
construction work in the covered area, are as follows:



Goals for Minority Participation Goals for Female Participation
7.8% 6.9%

County Minority Population Percentage State of Ohio Goal

These goals are applicable to all the Contractor's construction work
(whether or not it is Federal or federally assisted) performed in the
covered areas. The Contractor's compliance with the Executive Order
and the regulations in 41 CFR Part 60-4 shall be based on ifs
implementation of the Equal Opportunity Clause, specific affirmative
action obligations required by the specifications set forth in 41 CFR 60-
4.3(a), and its efforts to meet the goal established for the geographical
area where the contract resulting from this solicitation is to be performed.
The hours of minority and female employment and training must be
substantially uniform throughout the length of the contract, and in each
trade, and the contractor shall make a good faith effort to employ
minorities and women evenly on each of its projects. The transfer of
minority or female employees or trainees from Contractor to Contractor
or from project to project for the sole purpose of meeting the Contractor's
goals shall be a violation of the confract, the Executive Order and the
regulations in 41 CFR Part 60-4. Compliance with the goals will be
measured against the total work hours performed.

The Contractor shall provide written notification to the Office Chief
of the Office of Community Development, Ohio Development
Services Agency, P.O, Box 1001, Columbus, Ohio 43216-1001 within
10 working days of award of any construction subcontract in excess of
$10,000 at any tier for construction work under the contract resulting
from this solicitation. The notification shall list the name, address
and telephone number of the subcontractor; employer
identification number; estimated dollar amount of the subconfract;
estimated starting and completion dates of the subcontract; and the
geographical area in which the contract is to be performed.

As used in this Notice, and in the contract resulting from this solicitation,
the "covered area" is (insert description of the geographical areas where
the contract is to be performed giving the state, county and city, if any):

3 Standard Federal Equal Employment Opportunity Construction Contract
Specifications (Executive Order 11246)

a.

As used in these specifications:

1. "Covered area" means the geographical area described in the
solicitation from which this contract resuited;

2, "Director® means Director, Office of Federal Confract
Compliance Programs, United States Department of labor, or any
person to whom the Director delegates authority;
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3 "Employer Identification Number" means the Federal Social
Security number used on the Employer's Quarterly Federal Tax
Return, U.S. Treasury Department Form 941;

4, "Minority" includes:

i) Black: all persons having origins in any of the Black
African racial groups not of Hispanic origin;

i) Hispanic: all persons of Mexican, Puerto Rican, Cuban,
Central or South American or other Spanish Culture or
origin, regardless of race;

ii) Asian and Pacific Islander: all persons having origins in
any of the original peoples of the Far East, Southeast
Asia, the Indian Subcontinent, or the Pacific Islands; and

iv) American Indian or Alaskan Native: all persons having
origins in any of the original peoples of North America
and maintaining identifiable tribal affiliations through
membership and  partticipation or  community
identification,

b. Whenever the Contractor, or any Subcontractor at any tier, subcontracts a
portion of the work involving any construction trade, it shall physically
include in each subcontract in excess of $10,000 the provisions of these
specifications and the Notice which contains the applicable goals for
minority and female participation and which is set forth in the solicitations
from which this contract resulted.

c. If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a
Hometown Plan approved by the U.S. Department of Labor in the
covered area either individually or through an association, its affirmative
action obligations on all work in the Plan area (including goals and
timetables) shall be in accordance with that Plan for those trades which
have unions participating in the Plan. Contractors must be able fo
demonstrate their participation in and compliance with the provisions of
any such Hometown Plan.  Each Contractor or Subcontractor
participating in an approved Plan ins individually required to comply
with its obligations under the EEO clause, and to make a good faith
effort to achieve each goal under the Plan in each trade in which it has
employees, The overall good faith performance by other Contractors or
Subcontractors toward a goal in an approved Plan does not excuse any
covered Contractor's or Subcontractor's failure to take good faith efforts
to achieve the Plan goals and timetables.

d. The Contractor shall implement the specific affirmative action standards
provided in paragraphs 7a through 7p of these specifications, The goals
set forth in the solicitation from which this contract resulted are
expressed as percentages of the total hours of employment and training
of minority and female utilization the Confractor should reasonably be
able to achieve in each construction trade in which it has employees in
the covered area, The Contractor is expected to make substantially
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uniform progress toward its goals in cach craft during the period
specified. -

Neither the provisions of any collective bargaining agreement, nor the
failure by a union with whom the Contractor has a collective bargaining
agreement, to refer either minorities or women shall excuse the
Contractor's obligations under these specifications, Executive Order
11246, or the regulations promulgated pursuant thereto.

In order for the non-working training hours of apprentices and trainees to
be counted in meeting the goals, such apprentices and trainees must be
employed by the Contractor during the training period, and the
Contractor must have made a commitment to employ the apprentices and
trainces at the completion of their training, subject to the availability of
employment opportunities. Trainees must be trained pursuant to training
programs approved by the U.S. Department of Labor.

The Contractor shall take specific affirmative actions to ensure equal
employment opportunity. The evaluation of the Contractor's compliance
with these specifications shall be based upon its effort to achieve
maximum results from its actions, The Contractor shall document these
efforts fully, and shall implement affirmative action steps at least as
extensive as the following:

I. Ensure and maintain a working environment free of harassment,
intimidation, and coercion at all sites, and in facilities at which
the Contractor's employees are assigned to work.  The
Contractor, where possible, will assign two or more women to
each construction project. The Contractor shall specifically
ensure that all foremen, superintendents, and other on-site
supervisory personnel are aware of and carry out the Contractor's
obligation to maintain such a working environment, with specific
attention to minority or female individuals working at such sites
ot in such facilities.

2., Establish and maintain a current list of minority and female
recruitment sources, provide written notification to minority and
ferale recruitment sources and to community organizations
when the Confractor or its unions have employment
opportunities available, and maintain a record of the
organizations' responses,

3. Maintain a current file of the names, addresses and telephone
numbers of each minority and female off-the-street applicant and
minority or female referral from a union, a recruitment source or
community organization and of what action was taken with
respect to each such individual. If such individual was sent to
the union hiring hall for referral and was not referred back to the
Contractor by the union or, if referred, not employed by the
Contractor, this shall be documented in the file with the reason
therefore, along with whatever additional actions the confractor
may have taken.

4, Provide immediate written notification to the Director when the
union or unions with which the contractor has a collective
bargaining agreement has not referred to the Contractor a
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10.

minority person or woman sent by the Contractor, or when the
Contractor has other information that the union referral process
has impeded the Contractor's efforts to meet its obligations.

Develop on-the-job training opportunities and/or participate in
training programs of the area which expressly include minorities
and women, including upgrading programs and apprenticeship
and trainee programs relevant to the contractor's employment
needs, especially those programs funded or approved by the
Department of Labor, The Contractor shall provide notice of
these programs to the sources compiled under 7b above,

Disseminate the Contractor's EEQ policy by providing notice of
the policy to unions and training programs and requesting their
cooperation in assisting the Contractor in meeting its EEO
obligations: by including it in any policy manual and collective
bargaining agreement; by publicizing it in the company
newspaper, annual report, etc.; by specific review of the policy
with all management personne! and with all minority and female
employees at least once a year; and by posting the company EEO
policy on bulletin boards accessible to all employees at each
location where construction work is performed.

Review, at least annually, the company's EEO policy and
affirmative action obligations under these specifications with all
employees having any responsibility for hiring, assignment,
layoff, termination or other employment decisions including
specific review of these items with onsite supervisory personnel
such as Superintendents, General Foremen, etc., prior to the
initiation of construction work at any job site. A written record
shall be made and maintained identifying the time and place of
these meetings, persons attending, subject matter discussed, and
disposition of the subject matter.

Disseminate the Contractor's EEO policy externally by including
it in any advertising in the news media, specifically including
minority and female news media, and providing written
notification to and discussing the Contractor's EEO policy with
other Contractors and Subcontractors with whom the Contractor
does or anticipates doing business.

Direct its recruitment efforts, both oral and written, to minority,
female and community organizations, to schools with minority
and female students and to minority and female recruitment and
{raining organizations serving the Contractor's recruitment area
and employment needs. Not later than one month prior to the
date for the acceptance of applications for apprenticeship or
other fraining by any recruitment source, the Contractor shall
end written notification to organizations such as the above,
describing the opening, screening procedures, and fests to be
used in the selection process.

Encourage present minority and female employees to recruit
other minority persons and women and, where reasonable,
provide after school, summer and vacation employment to
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minority and female youth both on the site and in other areas of a
Contractor's work force,

11, Validate all tests and other selection requirements where the is
an obligation to do so under 41 CFR Part 60-3.

12, Conduct, at least annually, an inventory and evaluation of least
of all minority and female personnel for promotional
opportunities and encourage these employees to seek or fo
prepare for, through appropriate training, - efc., such
opportunities.

13, Ensure that seniority practices, job classifications, work
assignments and other personnel practices, do not have a
discriminatory effect by continually monitoring all personnel and
employment related activities to ensure that the EEO policy and
the Contractor's obligations under these specifications are being
carried out.

14. Ensure that all facilities and company activities are non-
segregated except that separate or single-user {oilet and
necessary changing facilities shall be provided to assure privacy
between the sexes.

i35, Document and maintain a record of all solicitations of offers for
subcontracts from minority and female construction coniractors
and suppliers, including circulation of solicitations to minority
and female confractor asscciations and other business
associations.

16. Conduct a review, at least annually, of all supervisors' adherence
to and performance under the Contractor's EEO policies and
affirmative action obligations.

17. Covered construction contractors performing contracts . in
geographical areas where they do not have a federal or federally
assisted construction contract shall apply the minority and
female goals established for the geographical area where the
contract is being performed. Goals are published periodically in
the Federal Register in notice form and such notices may be
obtained from any Office of Federal Contract Compliance
Programs office or from Federal procurement contracting
offices,

Contractors are encouraged to participate in voluntary associations
which assist in fulfilling one or more of their affirmative action
obligations (7a through 7q). the efforts of a contractor association,
joining contractor-union, contractor-community, or other similar group
of which the contractor is a member and participant, may be asserted as
fulfilling any one or more of its obligations under 7a through 7q of these
Specifications provided that the contractor actively participates in the
group, makes every effort to assure that the group has a positive impact
on the employment of minorities and women in the industry, ensures that
the concrete benefits of the program are reflected in the Contractor's
minority and female workforce participation, makes a good faith effort to
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meet its individual goals and timetables, and can provide access to
documentation which demonstrates the effectiveness of actions taken on
behalf of the Confractor, The obligation shall not be a defense for the
Contractor's non-compliance,

A single goal for minorities and a separate single goal for women have
been established. The Coniractor, however, is required to provide equal
employment opportunity and to take affirmative action for all minority
groups, both male and female, and all women, both minority and non-
minority, Consequently, the Contractor may be in violation of the
Executive Order if a particular group is employed in a substantially
desperate manner (for example, even though the Contractor has achieved
its goals for women generally, the Contractor may be in violation of the
Executive Order if a specific minority group of women is underutilized).

The Confractor shall not use the goals and timetables or affirmative
action standards to discriminate against any person because of race,
colot, religion, se, or national origin.

The Contractor shall not enter into any Subcontract with any petson or
firm debarred from Government Contracts pursuant to Executive Order
11246,

The Contractor shall carry out such sanctions and penalties for violation
of these specifications and of the Equal Opportunity Clause, including
suspension, termination and cancellation of existing subcontracts as may
be imposed or ordered pursuant to Executive Order 11246, as amended,
and its implementing regulations by the Office of Federal Contract
Compliance Programs. Any Contractor who fails to carry out such
sanctions and penalties shall be in violation of these specifications and
Executive Order 11246, as amended.

The Contractor, in fulfilling its obligations under these specifications,
shall implement specific affirmative action steps, at least as extensive as
those standards prescribed in paragraph 7 of these specifications, so as to
achiecve maximum results from it effort to ensure equal empioyment
opportunity. If the Contractor fails to comply with the requirements of
the Executive Order, the implementing regulations, or these
specifications, the Director shall proceed in accordance with 41 CFR 60-
4.8,

The contractor shall designate a responsible official to monitor all
employment related activity to ensure that the company EEO policy is
being carried out, to submit reports relating to the provisions hereof as
may be required by OHCP and to keep records. Records shall at least
include for each employee, the name, address, telephone numbers,
construction trade, union affiliation, if any, employee identification
number when assigned, social security number, race, sex, status (e.g.,
mechanic, apprentice trainee, helper, or laborer), dates of changes in
status hours worked per week in the indicated trade, rate of pay, and
locations at which the work was performed. Records shall be maintained
in an easily understandable and retrievable form; however, to the degree
that existing records satisfy this requirement, contractors shall not be
required to maintain separate records.
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0. Nothing herein provided shall be construed as a limitation upon the
application of other laws which establish different standards of
compliance or upon the application of requirements for the hiring of
local or other area residents (e.g., those under the Public Works
Employment Act of 1977 and the Community Development Block Grant
Program).

Certification of Non-segregated Facilities (Over $10,000)

By the submission of this bid, the bidder, offeror, applicant or subcontractor cettifies that
he/she does not maintain or provide for his/her employees any segregated facility at any
of hisfher establishments, and that he/she does not permit employees to perform their
services at any location, under his/her control, where segregated facilities re maintained,
He/She certifies further that he/she will not maintain or provide for employees any
segregated facilities at any of his/her establishments, and he/she will not mainfain or
provide for employees any segregated facilities at any of his/her establishments, and
he/she will not permit employees to perform their services at any location under his/her
control where segregated facilities are maintained. The bidder, offeror, applicant or
subcontractor agrees that a breach of this certification is a violation of the Equal
Opportunity Clause of this confract.

As used in this certification, the term “segregated facilities" means any waiting rooms,
work areas, restrooms and wash rooms, restaurants and other eating areas,
**transportation and housing facilities provided for employees which are segregated by
explicit directive or are in fact segregated on the basis of race, color, religion, or national
origin, because of habit, local custom, or otherwise. He/She further agrees that (except
where he/she has obtained identical certifications from proposed subcontractors for
specific time periods) he/she will obfain identical certification from proposed
subcontractors prior to the award of subcontracts exceeding $10,000 which are not
exempt for the provision of the Equal Opportunity Clause; that he/she will retain such
certifications in his/her files; and that he/she will forward the following notice to such
proposed subcontractors (except where proposed subcontractors have submitted identical
certifications for specific time periods).

**¥Parking lots, drinking fountains, recreation or entertainment areas.

D.

Civil Rights Act of 1964

Under Title VI of the Civil Rights Act of 1964, no person shall, on the grounds of race,
color, or national origin, be excluded from participation in, be denied the benefits of, or
be subjected to discrimination under any program or activity receiving Federal financial
assistance,

Section 109 of the Housing and Community Development Act of 1964

a, No person in the United States shall on the round of race, color, national origin,
or sex be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity funded in whole or in
part with funds made available under this title.

“Section 3" Compliance in the Provision of Training, Employment and Business
Opportunities

I. The work to be performed under this contract is on a project assisted under a
program providing direct Federal financial assistance from the Department of
N :



Housing and Urban Development and is subject to the requirements of Section 3
of the Housing and Urban Development Act of 1968, as amended, 12 US.C.
1701u. [Section 3 requires that to the greatest extent feasible opportunities for
training and employment be given lower income residents of the project area and
contracts for work in connection with the project be awarded to business
concerns which are located in, or owned in substantial part by persons residing in
the area of the project.]

The parties of this contract will comply with the provisions of said Section 3 and
the regulations issued pursuant thereto by the Sccretary of Housing and Urban
Development set forth in 24 CFR 135, and all applicable rules and orders of the
Department issued thereunder prior to the execution of this contract. The parties
to this contract certify and agree that they are under no contractual or other
disability which would prevent them from complying with these requirements,

The contractor will send to each labor organization or representative of workers
with which he has a collective bargaining agreement or other contract or
understanding, if any, a notice advising the said labor organization of workets'
representative of his commitments under this Section 3 clause and shall post
copies of the notice in conspicuous places available to employees and applicants
for employment or training,

The contractor will include this Section 3 clause in every subcontract for work in
connection with the project and will, at the direction of the applicant for recipient
of Federal financial assistance, take appropriate action pursuant to the
subconiract upon a finding that the subcontractor is in violation of regulations
issued by the Secretary of Housing and Urban Development, 24 CFR Part 135,
The contractor will not subcontract with any subcontractor where it has notice or
knowledge that the latter has been found in violation of regulations under 24
CFR Part 135 and will not let any subcontract unless the subcontractor has first
provided it with a preliminary statement of ability to comply with the
requirements of those regulations.

Compliance with the provisions of Section 3, the regulations set forth in 24 CFR
Part 135, and all applicable rules and orders of the Department issued hereunder
prior to the execution of the contract, shall be a condition of the Federal financial
assistance provided to the project, binding upon the applicant or recipient for
such assistance, its successors and assigns. Failure to fulfill these requirements
shall subject the applicant or recipient, its contractors and subcontractors, its
successors and assigns to those sanctions specified by the grant or loan
agreement or contract through which Federal assistance is provided, and to such
sanctions as are specified by 24 CFR Part 135,

10



"General Decision Number: OH20236069 04/14/2023
Superseded General Decision Number: OH20228069
State: Ohio

Construction Type: Building

County: Belmont County in Ohio.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories),

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14626 or Executive Order 13658,
Please hote that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(60).

Executive Order 14026
generally applies to the
contract.

The contractor must pay
all covered workers at
least $16.2¢ per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2023,

|1 the contract is entered
|into on or after January 36,
|2022, or the contract is

| renewed or extended (e.g., an
|option is exercised) on or
lafter January 30, 2022:

|
I
|
I
I
|
|

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all
covered workers at least
$12.15 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2023.

|If the contract was awarded on|.
|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

| I
| I
I I
|- I
I I
I I
I |
I I
| |
I I
I I
| I
I I
| I
I I
I |
| I
I |
I |
I I
I I
I I
I |
I I
| I

I
|
I
|
I
I

The applicable Executive Order minimum wage rate will be



adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
o 01/06/2623
1 04/14/2023

ASBEDGO8-010 03/01/2022

Rates Fringes
ASBESTOS WORKER/HEAT & FROST
INSULATOR..... faens ey $ 32.33 20.19
‘oRonooes-oes esfe1/202
Rates Fringes
TILE SETTER...vvvvinronnsn feeeas $ 30.76 19.07
S ononecos-ce7 os/elsze2z
Rates Fringes
TILE FINISHER.... v e vinnsnoans $ 24.16 16.11
Y enonooos-ee3 o7/01/2022
Rates Fringes
BRICKLAYER. v vvvv v anannsnnas +..$ 29.10 25,06
‘ampolseoe1 es/elsaers
Rates Fringes
CARPENTER. . v v vevonss st snnsoasaaens $ 27.37 20,082

FLFC@141-601 09/01/2019

Rates Fringes



ENGI0Q18-236 ©5/01/2019

Rates Fringes
POWER EQUIPMENT OPERATOR
Backhoe/Excavator/Trackhoe;
Bulldozer; Crane....ccvevses $ 37.14 15.20
ENGIRO66-045 06/01/20817
Rates Fringes
POWER EQUIPMENT OPERATOR
Forklift....oiviivnnnnnenaes $ 28.87 19.66
Grader/Blade......ovvvun v $ 32,42 19.66
Mechanic...covvveiininnnnns $ 32.92 19.66
TRONO549-005 12/01/2022
Rates Fringes
TRONWORKER (Metal Building
Structural Frame Installation
(011070 T $ 35.19 25,66
IRONO549-014 12/01/2022
Rates Fringes
IRONWORKER, STRUCTURAL
(Excluding Metal Building
Structural Frame Installation)...$ 35.19 25.66
TRONBS50-012 05/01/2022
Rates Fringes
IRONWORKER, ORNAMENTAL..... Cieaen $ 30.97 21,69
LABO1149-602 12/91/2013
Rates Fringes
LABORER
Common or General; Mason
Tender - Brick.......ooveven $ 20.92 15,00

PLUMP@94-005 B5/01/2022



Rates Fringes

PLUMBER (Excludes HVAC Pipe
installation)........... e .$ 36.83 22.99

PLUMB168-0083 05/01/2016

Rates Fringes

PIPEFITTER (Excludes HVAC

Pipe Installation)..........ivuus $ 34.53 17 .49

olumeass.ces esser/2e22
Rates Fringes

PIPEFITTER (HVAC Pipe

Installation Only)}......covuvvens $ 31.24 34,34

‘hoorooss-oos esser/2022
Rates Fringes

ROCFER..... ..ot e ee e $ 29.07 20.66

“Heroessoar e7/el/zeat
Rates Fringes

SHEET METAL WORKER (Including

HVAC Duct and Unit

Installation).....ciiviviinnnas $ 31.79 26.21

¥ Une.on-eex evel/2e10
Rates Fringes

OPERATOR: Oiler......... b $ 27.56 16.37

< UVG-oH.0e22 e1/01/2008
Rates Fringes

IRONWORKER, REINFORCING.,......... $ 29,81 20.72

* UAVG-OH-90023 01/01/2019

Rates Fringes



LABORER: Mascon Tender -
Cement/Concrete.....ciievineannns $ 29.55 10.90

SUOH2012-071 @8/29/2014

Rates Fringes

CEMENT MASON/CONCRETE FINISHER...$ 26.07 12.34
LABORER: Pipelayer.......cvvvvn. $ 23.98 8.58
OPERATOR: Bobcat/sSkid

Steer/Skid Loader.......... Ceie $ 30.26 12.58
OPERATOR: Bulldozer............. $ 22.55 8.e3
OPERATOR: Crane......vvvsvvsvasss $ 29.56 11.82
OPERATOR: Loader......vivevesss $ 29.66 12.61
OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)}......... $ 30.28 13.29
OPERATOR: Roller.........cvoeuvss $ 28.83 12.72
PAINTER (Brush and Roller)....... $ 20.37 10.63
PAINTER: SPPray...eveeeernanecsos $ 22.78 12.40
TRUCK DRIVER: Dump (All Types)...$ 22,78 12.61

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EQ) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 3@ hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is



like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers™" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
"MUAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 ©7/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. €198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014,

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that




classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-09©10
88/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination, ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

* 3 Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

on survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this



initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 28210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4,) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISIO"



CERTIFICATE OF OWNER'S ATTORNEY

I, the undersigned, , the dully authorized and acting legal
representative of , do hereby certify as follows:

I have examined the attached contract(s) and surety bonds and the manner of execution thereof,
and T am of the opinion that each of the aforesaid agreements has been duly executed by the
proper parties thereto acting through their duly authorized representatives; that said
representatives have full power and authority to execute said agreements on behalf of the
respective parties named thereon; an that the foregoing agreements constitute valid and legally
binding obligations upon the parties executing the same in accordance with terms, conditions and
provisions thereof,

Date:




CERTIFICATE OF OWNER'S FINANCIAL OFFICER

ATTEST:

I, , Auditor, hereby certify that the money to meet
this contract has been lawfuily appropriated for the purpose of the contact and is in the freasury of
, Ohio, or is in the process of collection to the credit of the appropriate fund
free from prior encumbrance.

Auditor

SEAL:




