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Belmont College
District Board of Trustees Meeting
August 16, 2025

9:00 a.m.
AGENDA
CALL TO ORDER Mrs. Elizabeth Gates, Chair
ROLL CALL
PLEDGE OF ALLEGIANCE
INTRODUCTION OF VISITORS Mrs. Elizabeth Gates, Chair
APPROVAL OF AGENDA Mrs. Elizabeth Gates, Chair
EXECUTIVE SESSION
CONSENT AGENDA
Board Items A
1. DEI Prohibitions Policy A-1
NEXT REGULAR MEETING September 25, 2025

Belmont College — ATC
Official Meeting 5:00 p.m.
Heritage Tree Ceremony 6:00 p.m.

ADJOURNMENT



TAB A

Board Items



TAB A-1

Board Items

DEI Prohibitions Policy



AGENDA ITEM A-1: DEI PROHIBITIONS POLICY
Board of Trustees Meeting Date: August 16, 2025

This policy is adopted under Ohio Revised Code, Senate Bill 1 (Advance Ohio Higher Education Act), enacted

March 28, 2025, and effective June 27, 2025. The new policy must be board-approved within 60 days of the
effective date.

The Advance Ohio Higher Education Act ensures institutional compliance with state mandates on DEl and
related matters.

RECOMMENDATION: It is recommended that the Board approve the new mandated policy, DEI Prohibitions, POLICY
570.0100.10.

SUBMITTED BY: Dr. Heather Davis, Vice President of Operations/COO/ALO



BELMONT COLLEGE DEI PROHIBITIONS POLICY POLICY 570.0100.10

Section 5, Human Resource Policies
Responsible College Officer: Vice President
of Operations

Initiated: August 2025

Initiated by: Vice President of Operations
Reviewed by: Policy Coordinator

Approved by: Dr. Paul F. Gasparro, President

PURPOSE

This policy is adopted under Ohio Revised Code, Senate Bill 1 (Advance Ohio Higher Education Act), enacted
March 28, 2025, and effective June 27, 2025. The Advance Ohio Higher Education Act ensures institutional
compliance with state mandates on DEIl and related matters.

POLICY STATEMENT

This policy applies to all administrative operations, including hiring, training, student services, scholarships,
programming, and vendor partnerships.

PERSONS AFFECTED
All students, staff, faculty, and external partners of Belmont College.

PROCEDURES
Effective immediately, the following administrative functions are prohibited:

o DEI-Oriented Trainings or Orientations: No mandatory DEl training for staff, faculty, or students may
be conducted using state funds.

o DEI-Focused Offices or Units: Any administrative unit or office explicitly established to promote DEI
must be phased out or repurposed. Cosmetic renaming without substantive change is not compliant.

o Job Descriptions or Positions with DEI Responsibilities: Positions such as “Diversity Officer” or similar
roles may not be created or maintained for DEI functions.

o Contracting DEI Consultants: The college may not contract with external DEI trainers or consultants for
administrative purposes.

e Scholarships Based on DEI Criteria: Scholarships that are contingent upon DEl-related requirements
(e.g., race, gender identity, or other protected characteristics) must be reviewed and modified to
comply with the law.



Allowable Activities
While SB 1 restricts DEI-based administrative functions, Belmont College may:

e Continue to support all students through neutral academic success services, tutoring, and mentoring,
as long as they do not prioritize any demographic group.

e Maintain equal opportunity employment and admissions practices, ensuring no individual is
advantaged or disadvantaged based on protected status.

e Allow faculty and academic staff to engage in teaching or research that includes DEl-related content,
provided it falls within the bounds of academic freedom, curricular relevance, and is included in the
approved syllabus.

CONSEQUENCES

Departments and individuals responsible for administrative programming must comply with this policy. Any
non-compliance may result in the loss of access to state funding for the related program or unit, additional
oversight by state auditors or the Ohio Department of Higher Education, and internal disciplinary procedures
where appropriate.



